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MANOR PARK GOLF CLUB (INC.) 
Lower Hutt  

 
 
Notice is hereby given that the 105th Annual General Meeting of the Manor Park Golf Club (Inc) will be held 
in the Clubhouse on Wednesday 20th June at 7:30pm. 
 
Agenda: 
 

1. Apologies 

2. Confirmation of the minutes of the last AGM 

3. Matters arising from minutes 

4. Presentation of Annual Report and Financial Statements 2017-18 

5. Voluntary Round Fee 

6. Extension of Term of Honorary Members (Rule 13.3) 

7. Elections: - to fill vacancies on Board and Committees as follows: 

Board 
Club Captain, Financial Controller, Member Representative   
 
Golf Committee    2 
 
Course Committee   1 
  

 

    - to appoint an Honorary Auditor (Rule 29.1)    

 
8. Draw for Subscription 2018-19 

9. General Business 

 

 

 
 
For the Board 

Steve Wallace 
General Manager 
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PRESIDENT’S REPORT 

On behalf of the Board of Management of Manor Park Golf Club, I am pleased to present the Annual Report 

for the 2017/18 year, and budget for 2018/19. 

Last year we reported that the club had experienced another difficult year financially. Sadly, this trend has 

continued with the club sustaining a sizeable operating loss for the year ending 31 March 2018. This has put 

severe pressure on our cashflow, which without the staunch support of our bank, would have put the club 

in a very difficult position. The simple fact is that in recent years we have struggled to stem a net decline in 

member numbers. Initiatives such as Member get Member, the Pathway to Golf Membership and our Free 

Introductory Day have not produced sufficient new members to replace those who have resigned.  

Our ongoing financial challenges have consumed a huge amount of management and board time in the last 

few months. The outcome is a new marketing strategy that involves a more retail approach to filling our 

course, while at the same time defending and growing our existing member base. You will be aware of our 

continuing green fee offers through Facebook, Grab One and NZ Golf’s Get on the Green website. We seek 

to capture a significant share of the casual golfer market to help meet our cashflow requirements. Early 

indications are positive, but there is much work to be done to achieve our target of doubling our green fee 

income in the next three years. Our strategy reflects the changing face of golf in New Zealand. Research 

tells us that there is a large group of people who like to play golf but see no need or advantage to commit 

to the permanency of club membership. This target market is more interested in loose associations and the 

opportunity to play golf with one, two or three others. This is a group that wishes to play golf when they 

wish, with who they wish and to receive excellent value for money. 

With member numbers falling, now just over three hundred 18-hole members, it has become a challenge 

to attract members to committees and voluntary roles within the club. An example is our inability to fill the 

role of Women’s Club Captain and Secretary. This makes the Board even more grateful to those who 

continue to step up and do voluntary work either on committees or helping with maintenance around the 

course and clubhouse. 

At the beginning of the year Lynnette Godleman-Brooky advised me that she would not be returning to 

coach at Manor Park. This effectively ended the contract that had existed between the club, Lynnette and 

Ian Godleman. This provided the opportunity to confirm Bruce Farmer as our number one golf professional 

and coach. You will continue to see Ian around the course, when he is in New Zealand, either coaching his 

member clients or those he brings on to the course and who pay green fees to be here.   

We continue to work on our Sanctuary programme as an important point of difference in a crowded golfing 

market. This has yet to bear real fruit although some new members have specifically mentioned this as part 

of their reason for joining the club. This year we pursued our outreach programme which involved joining 

with the Silverstream School’s Green Streamers group as set out in Penny’s Marketing report. The club also 

allowed lizards, dislodged by a building development, to be released on our property. 

Each year, a huge amount of work goes in to maintaining and running our golf club. We are very fortunate 

to have skilled and dedicated staff, board members and volunteers who strive year on year to provide a 

first-class golfing experience to both members and to the many visitors who choose to play at Manor Park. 

Craig and his team have done an excellent job in presenting our course, while working within very tight 

budget constraints. This included all the challenges of an unusually wet winter followed by a long dry 

summer. Behind the scenes in the office Steve and Ange toiled away on work and projects that are often 

invisible to the rest of us. In the last financial year, this included lengthy negotiations with the Regional 

Council to renew the consent for our club to be able to extract water from the aquifer below Manor Park. 

The prescribed consent process with testing of waterflow impacts on the aquifer runs to several thousand 

dollars. With the goodwill of the Council, Steve was able to reduce this to pump head tests that avoided the 
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costly involvement of consultant engineers. You may also be aware that the Hutt City Council wishes to 

extend the Hutt River Walkway along our western boundary. Negotiations with the Council have been 

ongoing for months. The Board is determined to ensure that this initiative will only come to fruition if there 

are adequate protections for the course and for our members’ continuing golfing enjoyment. 

In closing, I thank all members for your continuing support of this great club. On all our behalf, I extend our 

gratitude to the staff, committee members, board members and volunteers for their efforts over the last 

year. 

Very best wishes and good golfing. 

 

Craig Berridge 

President 
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GENERAL MANAGER’S REPORT 

The most significant activity for me, at least in terms of time spent this year was on preparing applications 

for grant monies. The largest project undertaken was for a replacement greens mower. We applied to eight 

trusts, with at time of writing, insufficient raised to purchase the mower. This is a strong indication just how 

difficult it is becoming to obtain grants from community trusts. The $16,000 in grants received has been 

carried over for expenditure in the new financial year as shown in the financial statements, in the 

expectation of being able to raise further funds or by purchasing a used mower if need be.  

The only other expenditure the Board has planned for the ensuing year of any note is the need to replace a 

pump on the irrigation system prior to spring; this will cost around $7,000.  

It is disappointing to report (see table later in Report) that total membership numbers and the all-

important 12-month adult numbers are down again, significantly this year. I must point out, as with last 

year, that total membership numbers have, in recent years, been inflated by lower yielding Short-Term 

Summer members (visiting Korean & Swedish groups). They are separately categorised in the table referred 

to. 

The annual churn of members remains high and is a costly element to our business.  I extend my 

appreciation to members for their support who have introduced new joiners during the year, albeit the 

past year’s number are well down on previous years we have run a “Member get Member” campaign with 

attractive financial incentives. The simple fact is we need more help from members in this area.  

From a financial perspective the year end result, is a  bitter disappointment to me. Having strived all year to 

gain trust monies and further reduce operating expenditures, being reasonably successful, only to be 

undone by a large net loss of members despite a number of campaigns and promotions during the year. 

There have been further staff changes during the year both on and off the course. The Course Convener 

deals with the former in his report. Off the course we welcomed back Julie Perks temporarily covering 

shortages and Tracy Waterreus new to the bar staff.  

Bruce Farmer continues to provide a first class service and presentation in the Golf Shop and is now the 

principle coaching professional at the Club. Carolyn Young and her staff at Wellington Caterers  continued 

to provide a food catering service to members and visitors. 

I thank all staff and contractors for their support during the course of the year under review. 

I once again extend my thanks to the women’s gardening group looking after areas of the 12th tee and 

clubhouse gardens lead by Jennifer Wakeham and Dianne Taylor and also Life member Gerry Berti who 

contributes a considerable amount of time and plants to various gardens.  

 

Steve Wallace 

General Manager 
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CLUB CAPTAIN’S REPORT 

With the golf course looking in great shape it’s hard to remember just how bad last winter was, especially 

after such a great summer for golf. Congratulations must go out to the members who persevered during 

those very wet winter months. 

It now looks like we have some of the best putting greens in the district thanks to the efforts of Craig Flack 

and his team over the last few years. I recently played at a neighboring club and was encouraged to see our 

greens were in a very much better state than theirs and a lot more rewarding to putt on. 

The Junior golf programme has achieved very good results this year as promoted in the weekly newsletter. 

A big thank you must go to Jordan Tohiariki and his team. We would all hope these young players continue 

on to higher levels in the future. 

After a promising start the interclub teams missed out on winning their grades or being promoted to the 

next. The introduction of new club shirts did however did make the teams look like they meant business 

and were noticed out on the course. We thank the sponsors for providing shirts and hope they received 

some recognition on the courses around Wellington. 

One of the highlights this year on the course was the Oliver Cup played in February. 

The ladies division was won by a visiting young Korean girl, (who I must say hit the ball enormous distances) 

with a score of 9 under par for the 36 holes. The men’s 36-hole event ended in a tie after some great golf 

from Jay Maaka (who managed seven birdies in a row at one stage) and our own Daniel Hillier, both 

finishing with 9 under par scores of 133. A playoff was held, for the first time, (usually the cup is shared), 

and Dan managed a birdie to win on the first. 

An initiative was introduced this year to encourage better care of the course, where members were 

allocated a hole to keep an eye on during their round. We would hope if everyone did a little repair each 

time the overall improvement to the course would be noticed by all. 

Thank you to all volunteers that have helped keep the golf events running smoothly, as well as the many 

duties involved in running a golf club. 

Oh and remember- the best golfer may not be the one with the best score, but the one having the most 

fun! 

 

Ian Voisey  

Club Captain 
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WOMEN’S GOLF REPORT  

As with previous years the women’s groups remain in excellent spirits with good numbers attending the 

various club days to enjoy the competition and the friendship. On the competitive side, in 2017, Mia 

Scrimgeour was the Open Champion and Julie Steel the Bronze Champion.  Barbara Beck and Chris Butler 

were, once again, the 9-hole weekend and midweek champions respectively. Our AGM and prize giving 

dinner was held on 21 November 2017. Once again the combination of the two events proved successful 

with large numbers in attendance.  

Our interclub teams have again this year found the competition tough going.  While the season has not 

finished for those who play Pennants, the top performing team to date has been the Mary Alward team 

which has finished in the middle of the competition. 

Our top performing women continue to have a presence at the district level. Here Jennie Hewett, Mia 

Scrimgeour, Gabrielle Palado, and Lonise Tago have participated in various events. In the women’s Order of 

Merit Mia Scrimgeour continues on the course she set last year and is currently third on the overall. 

We have all enjoyed an exceptional summer with handicaps coming down to some all-time lows for many 

of us! At the heart of the women’s membership are participation, a competitive spirit and of course, the 

social side. Here the 9-hole weekend women continue to excel. This year they went off to the Mornington 

Peninsula, south of Melbourne for eight days that included playing at four golf courses. 

Women golfers continue their support for charities and actively fundraise. In April the midweek women had 

a very successful Charity Day and raised $700 for the Wellington Free Ambulance, with Mitre 10 Mega in 

Petone donating all the team prizes and raffles.  In May the weekend women held a Pink Ribbon Breakfast 

and raised over $400 for the Breast Cancer Foundation. 

For 2018 we no longer have a women’s committee as there has been no one willing to take on the 

Secretary or Captain’s role.  In spite of this the women’s groups within the Club continue to function in an 

efficient and organised way because of the hard work put in by the conveners of the various groups. We 

can only do this because of the work of all those involved with the Club who enable us to play and operate 

the way we do. So a very special thanks to the course team, the golf shop, the club professionals, the office 

staff, the other committees, and the Board.  

 

Anne Alkema  

Women’s Captain (Immediate Past) 
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COURSE REPORT 

The past year has again been particularly challenging.  We experienced an extremely wet winter which 

caused surface water to lie around for long periods.  This resulted in grass dying off and necessitated 

replacing the topsoil and re-sowing.  A lot of time was spent digging soak holes to alleviate this problem in 

the future. 

On the positive side we are pleased to report that the integration of brown top and poa has finally 

produced the expected results, and the greens are now providing an excellent putting surface. 

Also the removal of two large pines adjacent to the practice putting green have proved to be beneficial in 

allowing more sun onto a portion of that area and allowing a better grass coverage. 

We recently lost Carl who is pursuing a career in the Police.  He has been replaced by Ian McIntosh, who is 

fitting in well.  Our thanks go out to Craig, Ian, Blake and Carl who have done a great job over the year in 

sometimes trying circumstances. 

Thanks must also go to Gerry Berti and Win van der Velde for their assistance and advice over the year. 

Finally we must reiterate our request that members respect our course and replace divots and repair any 

pitch marks that you may notice. 

 

Vic Stella 

Course Convener 
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MARKETING REPORT  

Your board Marketing Sub-committee, Penny Birchall and Craig Berridge with our manager Steve Wallace 

co-opted, continues to strive to support the Board with marketing initiatives and activities. Some initiatives 

have been successful; others have appeared and faded whilst others remain clever ideas that failed to get 

across the line. Nonetheless, all require time and effort from a group of keen members who freely give 

their time to assist this committee. 

Unfortunately membership continues to decline despite the best efforts we put into marketing. We believe 

this is largely driven by changes in lifestyle, and is not something just happening at Manor Park Golf 

Sanctuary. Golf remains one of the more expensive sporting activities and requires time and commitment 

that many families are unable to offer. As a consequence we are exploring avenues to introduce a more 

retail model for our club – maintaining and increasing membership, but also increasing revenue by selling 

more green fee rounds of golf. 

With the assistance of member Mark Fairmaid we have further developed our Facebook presence with the 

aims of publicising our successes in tournament and interclub play, but also promoting a monthly special 

green fee offer. The latter has provoked considerable interest in Facebook conversations, and despite the 

inclement weather increased the numbers of visiting players. Meantime the Marketing Sub-committee is 

researching options for an integrated social media presence that will potentially leverage the benefits of 

multiple social media exposure. 

As a part of our community outreach module of the Audubon International Sanctuary Golf Course 

Programme we had two significant events this year. The first was to meet with the Green Streamers group 

at Silverstream Primary School. The children were very enthusiastic and in consequence constructed and 

donated to the club a number of wild bird feeders. Our course team installed these on trees in the Curtis 

Flack Memorial Wetland. A subsequent visit by a number of the Green Streamer, parents and teachers to 

the course was very successful. The second event which took place over a number of weeks in conjunction 

with Forest & Bird and a company called Ecogecko saw the capture and release of 79 green and copper 

skinks. They originated at a building development site in Kelson, and were released in the land at the 

northern end of the course currently being reforested by Forest and Bird. 

As is outlined in our strategic plan, in conjunction with NZ Golf, we undertook a member satisfaction survey 

in 2017. There was a good response numerically, with 64% of the members surveyed submitting responses, 

and in general the results were favourable. Results were published in August, and a number of initiatives 

have been undertaken in consequence such as more frequent communication from the President by email. 

We were fortunate to have a member sponsor print advertising in the local community newspapers to 

introduce absolute beginners to golf. We had 29 people attend the first Sunday afternoon session where 

we were able to offer an introductory lesson with the assistance of board members and the ladies 9-hole 

weekend group, followed by a few holes of Ambrose. The second session some 6 weeks later had 9 in 

attendance and we are hopeful that 6 of these will take up the Pathway to Golf Membership offer in 

September 2018. 

We were invited by Hutt City Council to participate in an Over 50s Recreation promotion in September. This 

initiative we feel was not well promoted by the Council and in consequence was poorly attended by the 

public. We had just one membership enquiry which was disappointing given the effort we put into the 

promotion. 
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Other activities and initiatives, some in conjunction with NZ Golf, others with Dot Golf and a number of our 

own included: 

 Get on the Green NZ Golf Sales platform (membership and green fee specials) and  an Introduction 

to Membership Package (Green Fees and a Lesson), 

 Member Get Member offer re-launched, 

 Generic Membership campaign targeted at baby boomers promoted via a radio campaign, 

 Pathway to Golf Membership, promoted on radio, our website and in the local community 

newspapers, 

 Summer membership promoted in community newspapers, 

 Stay & Play Package through CQ Hotels and Internet sites, 

 Grab One offers, 

 Golfer Pacific magazine monthly advertising promos/events, 

 Printed promotional brochures in the foyer, 

 Google Account  managed and with concomitant electronic exposure, and 

 Cruise ships having passengers play a round at Manor Park. 

Some of these met with success, whilst others continue to be work in progress or development. 

My thanks to Craig, Steve, Mark, Barbara Gray and the weekend ladies, along with my fellow board 

members for their considerable help with marketing activities this year. 

 

Penny Birchall 

Marketing Convener 
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LIST OF SPONSORS AND ADVERTISING SUPPORTERS 

The Club gratefully acknowledges the support of the following sponsors; please support them where you    

can: 

The Capital Barber Pub Charity 

First Sovereign Trust Lion Beverages Limited 

Four Winds Foundation Honda Cars Hutt Valley & 

Wellington 

Infinity Foundation Limited New Zealand Racing Board 

James Cook Joinery Limited The Tax Lady 

Leisure Days  

             

                                 

The Club also appreciates the advertising support of the following businesses who promoted their 

products and services on course during the year. Please reciprocate this support by choosing them if you 

are in the market for their product or service: 

 

Tee Advertiser Tee Advertiser 

1 Jennian Homes Limited 8 Lee Mason Mortgages & 

Insurance (member) 

2 Marty Ritchie Harcourts (member) 11 Gee & Hickton Funerals 

3  The Gateman Limited (member) 12 Gilmores Wholesale Food & 

Beverage 

4 Riverside Financial Services 

(member) 

13 Zap (garden services) 

5 The Capital Barber (member) 16 Refresh Renovations Limited 

7 Fusion Electrical Limited (member) 18 Small Business Accounting 
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FINANCIAL REPORT 

The year ending 31 March 2018 has been an extremely tough one for the Club, both in terms of the 

continual reduction in membership numbers and the flow-on effect on our cash flow.  

Profitability has taken another substantial hit with a loss of $54,298 (before depreciation), mainly as a 

direct result of loss of paying members, $38,000 less than last year. This reluctantly resulted in the Board 

having to increase subscriptions by 5% to go somewhere towards recovering some of the deficit. Grant 

monies, while continuing to be received, have again reduced by $24,000, unfortunately a reflection on the 

current economic climate the Trusts now face. Likewise most Tournament income has dropped, principally 

through lower playing numbers. The Club can simply NOT sustain continued trading losses. 

Expenses have been reduced to the core with little room to reduce further without radical cost savings 

measures. Such measures would result in the cutback in member services / club facilities / and dropping of 

the course standard (playing and aesthetically). Essential spending on some of our equipment, principally 

mowers, did not help our cause. Irrigation system repairs and other essential maintenance expenses will 

have to be managed as best we can. 

Despite the hard working and best efforts of the Board, the multitude of promotions, through Grab One, NZ 

Golf, and more recently the 9-hole beginner’s programme, we have not succeeded in increasing our 

membership numbers, with the resultant regression in our profitability and cashflow. 

The 2018-19 budget forecast represents a very proactive approach to increasing revenue. This includes a 

very aggressive green fee marketing campaign, trying to greatly increase the usage (and income) on the 

course throughout the entire week. Further casual player promotions are also planned together with 

special membership initiatives. 

While other golf clubs around the region face similar issues, this is of small comfort to Manor Park 

Members. Retention of existing, seeking new members and income through better usage of the course is 

critical for the ongoing future of the Club. 

On a slightly happier note, continued support from members and the BNZ as our banker, has been 

outstanding and much appreciated. Special thanks to Steve and Ange for their ongoing support. 

The 2018-19 year will be very challenging as we strive to reverse our recent fortunes and return to a 

positive cashflow. We urge all members to give their full support to keep Manor Park Golf Sanctuary a 

premier golfing experience. 

 

Keith Newton 
Financial Controller 
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Statement of Financial Performance for year ending 
                                                                 31 March 2018 

     

 

 Actual 2018   Budget 2018   Budget 2019   Actual 2017  

Subscriptions - General          332,083                  390,901             362,125           376,904  

Subscriptions - Corporate            29,230                    25,000               27,000             22,674  

Green Fees - General            45,788                    45,000               57,000             35,361  

Green Fees - Corporate              7,717                    11,400               10,000               4,843  

Member Round Fees                      -                             -               13,695                       -  

Net Bar/Café Income (Note 4)              6,020                      6,078                 5,119               1,435  

Miscellaneous            14,997                    14,700               14,250             19,708  

Community Trust Grant(Note 3)                48,533                    60,000               50,000             72,433  

Rental Income                      -                             -                 5,520                       -  

Sponsorship              4,164                      4,000                 2,000               4,000  

Donations                      -                      1,000                 1,000               5,722  

Tournament/Trophies            12,698                    18,000               10,000             10,168  

Advertising & Marketing Income              3,921                    10,000               10,000               7,108  

Total Income          505,151                  586,079             567,709           560,356  

 

    
Less Total Expenditure          559,449                  568,876             556,077           565,481  

 
    

Net Operating Income/Deficit -          54,298                    17,203               11,632  -            5,125  

Other Income                           -   

Less Provision for Depreciation -          84,855  -                90,000  -            80,000  -          91,647  
Net Surplus/Deficit after 
Depreciation 

-        139,153  -                72,797  -            68,368  -          96,772  

Accumulated Funds 31 March 
2017 

         340,486             437,258  

Accumulated Funds 31 March 
2018 

         201,333             340,486  

      

Administration     

Advertising and Marketing            13,793                    15,000                 7,500             11,469  

Alarms & Security              2,528                      2,300                 2,500               2,336  

Bank Fees              5,824                      6,000                 6,000               6,556  

Corporate Marketing               5,550                      7,000                 5,500               6,855  

Insurance            19,657                    19,656               20,040             15,156  

Junior Development               1,513                      2,100                 1,000                  274  

Legal, Licenses & Fees            11,580                    10,700               11,500             10,524  

Golf Assn Member Levies            23,835                    23,850               20,131             26,771  

Postage, Print & Stationery              5,067                      5,100                 7,750               8,722  

Professional - Commission              3,723                      7,500                 3,850               3,808  
Professional - Retainer            20,000                    20,000               25,300             15,000  

Rates & Rent             14,748                    16,100               15,600             17,039  

Staff Costs            90,117                    90,164               88,164             95,972  

Miscellaneous            13,119                    15,041               13,922             16,872  

Teams Expenses              4,992                      3,100                 2,500               3,063  

Telephone & Internet              3,140                      2,400                 3,000               3,497  

Tournaments/trophies              9,790                      6,000                 9,000               5,889  

Website Support Fees              2,200                      2,900                 2,200               2,700  

Total Administration          251,176                  254,911             245,457           252,503  
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Course Expenses     

Maintenance - Course            22,420                    23,750               24,300             25,947  

Maintenance - Machinery            11,903                      8,500               12,000             13,665  

Roads, Path & Bridges              1,594                      4,250                 1,500             11,604  

Seeds & Sprays              4,560                      7,000                 6,500               5,021  

Sundries              2,269                      3,250                 2,100               1,471  

Salaries & Wages          166,264                  165,304             166,396           163,204  

Water Systems              2,671                      3,000                 2,000               1,800  

Total Course Expenses          211,681                 215,054             214,796           222,712  

      

House Expenses     

Building/Equip. Maintenance             12,050                    12,000               12,000               9,517  

Cleaning, Hygiene & Lock up            21,173                    19,404               18,860             19,801  

Light & Heat            11,882                    12,500               12,500             10,987  

Rubbish Removal              3,148                      3,000                 2,800               2,995  

Total House Expenses            48,253                    46,904               46,160             43,300  

 

    

Cost of Financing            48,339                    52,007               49,664             46,966  
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Manor Park Golf Club Inc 
Statement of Financial Position as at 31 March 2018 

    

  

              2018                                   2017 

Current Assets     

Cash in Tills                1,520                                     1,520  

BNZ Current Accounts                       -                                               -    

Prepaid Expenses                1,560                                      1,794  

Debtors                   660                                      3,614  

Stocks                5,992                                      7,097  

Total Current Assets                9,732                                    14,025  

      

Fixed Assets (Note 1)     

Land         1,684,000                             1,684,000  

Buildings             356,942                                 413,472  

Furnishings & Office Equip               17,006                                   23,462  
Water Systems               78,450                                   82,276  

Machinery                68,362                                   83,164  

Equipment               19,320                                   21,892  

Total Fixed Assets     2,224,080                          2,308,266  

Total Asset        2,233,812                             2,322,291  

      

Current Liabilities      
BNZ Overdraft Facility (Note 2)             217,017                                 128,987  
Member Loans (Note 2)                           -                                               -  
Current Portion Term Loans:     
          - Clubhouse Alterations          12,070  0  
          - General Purpose (Consol.)   7,716  0  
Income Received in Advance (Note 5 )             138,505                                 144,540  
Provision Work-in-Progress                          -                                               -    
Sundry Creditors               36,322                                   57,897  

Total Current Liabilities             411,630                                 331,424  

      

Term Liabilities     

Subscriptions in Advance 5 & 10 years [Note 5]                31,899                                   41,645  
Member Deposit Scheme (Note 1.)               80,000                                   80,000  

      
Loans (Note 2.)     

Members    80,000 80000 

BNZ       

           - Clubhouse Alterations             181,821                                 193,891  

           - General Purpose (Consol.)             117,129                                 124,845  

Total Term Liabilities   490,849  520,381  

      

Surplus(-Deficit) for Year   -        139,153  -                                96,772  

Accumulated Funds b/fwd             340,486                                 437,258  

Land Revaluation Reserve           1,130,000                              1,130,000  

Accumulated Funds        1,331,333                           1,470,486  

      

Total Liabilities & Funds         2,233,812                             2,322,291  
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FUNDS STATEMENT   2018 

    

Funds were derived from:    

    
BNZ Overdraft Facility increased   88,030 

    

   $88,030 

Funds were expended on:    

    
Net Operating Deficit before Depreciation  54,298 

Fixed Asset Purchases (Course Equipment)  669 

BNZ Term Loans, principal repayments   0 

Increase in Working Capital   33,063 

    

   $88,030 

Changes in Working Capital    

    
Prepaid Expenses   -234 

Debtors   -2,954 

Stocks   -1,105 

Creditors   21,575 

Income Received in Advance   15,781 

    

    

Net Increase/(Decrease) in Working Capital  $33,063 
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MANOR PARK GOLF CLUB INC - NOTES TO THE FINANCIAL STATEMENTS  

FOR THE YEAR ENDED 31 MARCH 2018 

1. Statement of Accounting Policies: 
The general accounting policies recommended by the Institute of Chartered Accountants of New 

Zealand for the measurement and reporting of income and expenditure and financial position under 

the historical cost method have been used.  

(a) Going Concern: 
These financial statements have been prepared on the basis that Manor Park Golf Club Inc 

is a going concern. 

(b) Accrual Accounting: 
Income and expenditure is accounted for on an accrual basis to recognise transactions in 

the period they relate to, rather than the period in which they are paid or received in cash. 

(c) GST Exclusive: 
All items of income and expenditure are stated exclusive of GST where applicable. 

(d) Subscription Income: 
Subscriptions received which relate to a period of 12 months or more beyond balance date 

are recorded as Subscriptions in Advance on the Statement of Financial Position. 

(e) Valuation of Assets: 
i) Land is recorded at Government Valuation as at 1 Sep 2016.  
ii) Buildings are recorded at 2007 Government Valuation plus costs of additions less 

accumulated depreciation. The Government Valuation of Improvements at 1 September 
2016 was $910,000. 

iii) Other fixed assets are recorded at cost less accumulated depreciation. 
 

(f) Depreciation: 
Depreciation is calculated on a straight line basis over the estimated useful life of the asset, 

as follows:- 

 Asset    Estimated Useful Life 
 Building   25 years 
 Water Systems   25 years 
 Machinery   Range 3 – 20 years 
 Furnishings   10 years 
 Equipment   Range 3 – 5 years 
  

(g) Changes in Fixed Assets: 
 Asset Purchases    Cost 

   Rotary Motor Mower    $ 669        

(h) Changes in Accounting Policies: 
There have been no changes in accounting policies during the year.   

(i) Donations: 
All donations received by way of money are considered “Unconditional Gifts” in terms of 

the Inland Revenue Department definition and are accounted for tax purposes accordingly.  
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(j) Member Deposit Scheme: 
In July 2016 a deposit scheme was made available to members in order that they may earn 

a rebate on their membership which is credited to their subscription account annually, in 

arrears. Deposits are unsecured and are repayable upon application to the Board of 

Management in extenuating circumstances such as financial hardship or upon resignation 

of membership. The rebate is based on a 1.00% margin over the 12-month Term Deposit 

rate published by the five major commercial banks for deposits over $5,000 on 1 February 

(the “Rebate Strike Rate Date”). The rebate rate applicable for the year under report was 

4.42%. 

2.         Loans: 

Member Loan – Unsecured term loan made by a member, repayable upon death or in 

extenuating circumstances upon application. Floating interest rate at reporting date was 

4.43% p.a. 

   Bank of New Zealand – all secured over land and buildings. 

a) Overdraft Facility – a redrawable facility up to $300,000 to fund seasonal 
borrowing requirements. Floating interest rate at reporting date was 6.64% p.a. 
 

b) Term Loans: 
     Purpose   Term & Maturity         Rate (p.a.) 

  Clubhouse  10 years, 4/7/2023         8.24% 4 years 

 Alterations               fixed rate (expires 

                July 2018)        

  Repayments (10 year table basis). Currently suspended until July 2018: 

    Current Liability – due in 1 year         $  12,070  

Term Liability – due over 1 year          $181,821 

 

    General Purpose   5 years, 29/8/2019        7.49% 4years 

      fixed rate (expires 

August 2018)  

Repayments (7 year table basis). Currently suspended until July 2018: 

Current Liability – due in 1 year           $    7,716 

Term Liability – due over 1 year            $117,129 

 

For efficiency, consolidation of four small loans was carried out 2009/10 financial year into one 

loan styled “General Purpose”, as above. 

  3.     Community Trusts: 

Grants were received from the following trusts during the year totalling $48,533. These funds 

were obtained for the following activities: 

Purpose     Amount ($) Trust 

        General Manager’s Salary   17,000                Infinity Foundation Ltd 

           Course Superintendent’s Salary  29,433  First Sovereign Trust 

        Sand        2,100  Four Winds Foundation  
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  4.  Bar Trading Account 

 

     

 

 
 
 
 
 
 
 
 
   5.   Income Received in Advance 

        Current Liability 

         Member Subscriptions 2018/19      $122,505 

         Community Trust Grants (Greens Mower)      16,000 

                $138,505 

         Term Liability 

         Prepaid Subscriptions (5 & 10 years)  $  31,899 

        

     6.     Capital Commitments: 

 At reporting date, the Club had no capital commitments which are not recorded in these  

 accounts. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

   2018     2017 

Sales:      $       $ 

Bar General   54,907    47,274 

Bar Corporate     3,550      2,172 

Total Sales   58,457    49,446 

Cost of Goods Sold - 28,578  - 23,694 

Gross Profit   29,879    25,752 

Less Bar Wages  - 21,896   - 21,787 

Less Bar/Café Maintenance & Fees    -1,963        -2,530    

Net Profit for Year     6,020      1,435 
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OFFICERS: 
 
 President    Mr Craig Berridge 
 Club Captain    Mr Ian Voisey 
 Financial Controller   Mr Keith Newton 
 Board Members   Mr Vic Stella  
      Mrs Penny Birchall 
      Ms Jennie Hewett 
       
 Honorary Auditor   Mr Mike Upton undertakes an inspection of accounts 

General Manager   Mr Steve Wallace 
 
There were 11 regular Board meetings held during the period with attendances as follows: 
 

C Berridge     11   V Stella    9   
I Voisey     10  P Birchall  11 
K Newton     11  S Wallace  11   
J Hewett (elected June ’17)   8  

  
 
Life Members: 
Messrs: G Clarke, T Thompson, G Berti, D Tuck, M McDonald, P Brown and Mesdame G Simmonds 
 
 
Details of Membership as at 31 March 2018: 
 
 

Category Men 
2018 

Men 
2017 

Women 
2018 

Women 
2017 

Total 
2018 

Total 
2017 

Full Playing 211 218 31 31 242 249 

Adult Age Group 10 21 2 1 12 22 

Life 6 6 1 1 7 7 

9-hole 7 9 39 58 46 67 

Juniors 25 41 13 16 38 57 

Midweek 32 31 23 28 55 59 

Honorary 1 1 0 0 1 1 

Country 0 0 1 0 1 0 

Summer 17 20 1 2 18 22 

Summer 9-hole 6 7 6 7 12 14 

Summer Junior 0 1 1 1 1 2 
Summer Short Term 26 35 27 38 53 73 

Winter 0 1 0 0 0 1 

Non-Playing 19 22 9 8 28 30 

 360 413 154 191 514 604 
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List of Major Trophy Winners 
April 2017 - March 2018 

  

   

Open Championship - Oliver Cup 2018  Daniel Hillier 

Women’s Div  Je Yeong Lee (Shandon) 

Women’s Match Play    

Open  Mia Scrimgeour 

Bronze   Julie Steel 

Men’s Match Play    

Open    Gavin Byford 

Intermediate  Paul Gueorgieff 

Junior  Malcolm Beckwith 

Women’s Match Play    

Weekend 9 Hole   Barbara Beck 

Midweek  9 Hole  Cath Congreve 

   

Stroke-Play Championships    

Women’s Open – Hipkins Trophy  Judy Randell 

Women’s Bronze – Instone Trophy  Anne Alkema 

Men’s Open – Hipkins Trophy  Matt Kenny 

Men’s Intermediate – Dave Roy Memorial  Keith Newton 

Men’s Junior – Drabble Trophy  John Gloag 

   

Club Trophy Events   

Alan Duff (Halberg) 2018  Brian White 

Don Hood 2017  Tony Cook & Stephen G Wilson 

Rider Cup  Not staged 

Ballantyne Cup; Closing Day Cup – 2017  Ian Fargher & Glenys Simmonds 

Bree Cup – 2017  Mike Ansell 

Kath Sawyer Cup   Pip Kaiwai 

Muirfield Trophy – 2017  Melissa & Lyndon Hallinan 

Payne Cup  Lisa Grant & Kate Thorpe 

Most Improved Junior 2017  Layton Prince 

Jimmy Dunn  Grant Baker & Kate Thorpe 

Shootout 2017  Simon Rea 

Tingey Cup 2017  Glenn Borra & Robert Smith 

Summer Cup – Weekend  Fe Harris 

Summer Cup – Midweek  Janette Wishart 

   

National Representation  Daniel Hillier 

   

   

District Representation  Mia Scrimgeour, Daniel Hillier,   

  Jonathan Cane, Gabrielle Palado, 

  Jennie Hewett, Lonise Tago 

   

   

   

 


